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ARTICLE 14

GAU RIGHTS

14.1 University Facilities. UFF-FSU-GAU shall have the right to use University facilities for
meetings and all other services on the same basis as they are generally available to other
University-related organizations. University-related organizations are defined as follows:

University-related Groups and Organizations. Those groups and organizations may
or may not receive budgetary support. Examples of such groups include: student
organizations, honor societies, fraternities, sororities, alumni associations, faculty

committees, career service staff council, direct support organizations, the United
Faculty of Florida, etc.



Article 14 GAU Rights

In the converse to the previous article, outlining all the rights the BOT retains in
spite of this contract, this article is about all the rights that GAU (Graduate
Assistants United, your labor union) retains thanks to this contract.



4.1 University Facilities

14.1  University Facilities. UFF-FSU-GAU shall have the
right to use University facilities for meetings and all other
services on the same basis as they are generally available
to other University-related organizations.

We, the union, are allowed to use FSU
rooms/buildings to meet in.We're
allowed to use their projectors and
computers and whatnot to give
presentations on for our meetings.
Basically whatever stuff FSU lets other
FSU-affiliated organizations like glee
club or whatever use for their club,
they’ll let us use for GAU.



University-Related Organizations

University-related organizations are defined as follows:
University-related Groups and Organizations. Those groups
and organizations may or may not receive budgetary
support. Examples of such groups include: student
organizations, honor societies, fraternities, sororities, alumni
associations, faculty committees, career service staff
council, direct support organizations, the United Faculty of
Florida, etc.

“University-related organization” =
student organizations, honor societies,
faculty committees, &c.



4.2 Bulletin Boards

We're allowed to post stuff to “a reasonable

b 2 .
14.2  Bulletin Boards. UFF-FSU-GAU may post number” of bulletin boards.

bulletins and notices relevant to its position as the collective The specific boards are asreed to between the
bargaining representative of the employees on a reasonable P g

number of existing bulletin boards. Specific locations shall university and GAU. (In practice, we gave them a

be mutually selected by the FSU-BOT or its representatives list and they said “Sure ”)
and the UFF-FSU-GAU. Materials placed on designated

bulletin boards may not be used for election campaigns for ~ \We can’t post bulletins about public office

public office or for exclusive representation campaigns. All . .
materials placed on the designated bulletin boards shall elections (I'e°’ We can POSt stuff about GAU

bear the date of posting and may be removed by the Board  elections, but not state legislature elections,
or its representatives after having been posted for a period .

 rop Jneenp g federal elections, &c.).
of thirty (30) days.

Have to include date of posting on our bulletins.

BOT/their representatives can then
remove our bulletins 30 days after posting.



4.3 Office Space

14.3 Office Space. UFF-FSU-GAU shall share an office FSU lets us have official offices on
with the UFF faculty unit and may use conference space on campus; specifically ones that the
campus.

UFF-FSU faculty already are using.



4.4 Supplemental Appointments for Union Activities

14.4  Supplemental Appointments for Union Activities.

This section has to do with the FSU-paid
GAs that we hire every semester. Basically,
FSU very generously funds a certain number
of union-work hours for us to distribute to
GAs as we see fit. This article outlines the
specifics of that arrangement.

“Supplemental Appointment” = an
appointment (i.e., job you're getting paid for
at FSU) that is in ADDITION to your
normal, main contract with FSU
(presumably, your appointment with your
department as a GA)



A. The University agrees to provide 0.75 FTE per
semester in the Fall and Spring and 0.25 FTE in the
Summer term. The GAU shall use the allocated FTE
for supplemental appointments with a minimum FTE
of 0.125 FTE and a maximum of 0.25 FTE, per
semester during the year...

FSU gives us .75 FTE, or 30 hours per
week every semester (Fall and Spring) of
paid work for the union to distribute as
we see fit. This is paid at the minimum
stipend rate outlined in article 23 of the
contract.

For summer they give us .25 FTE,
orl0 hours per week.

When distributing these paid hours we
can’t give any single person LESS than 5

hours per week (.125 FTE) or MORE
than 10 hours per week (.25 FTE).



14.4 A (con’t)

...to employees designated by UFF-FSU-GAU for the
purpose of carrying out UFF-FSU-GAU's obligations in
representing employees and administering this Agreement.
UFF-FSU-GAU may designate employees to receive these
supplemental appointments subject to the following
conditions:

The work these GAs do for the union
should be focused on representing
other GAs and carrying out this
contract. (There are also legal
restrictions on this, but they’re not part
of the contract.)

These supplemental appointments are
subjected to specific conditions, as
follows:



144 A (1)

(1) No more than one employee per department may be
granted a supplemental appointment at any one time.

The GAs given supplemental
appointments have to all be from
different departments; you can’t have 2
from the same department.

NB: Exceptions can be made to this; we
just need to email HR and ask them for
an exemption and say that we tried to
meet this requirement but we need
these two people from the same
department (See 14.4 E).



144 A (2)

(2) The award of supplemental appointments shall be
granted in addition to the graduate assistant's assigned
duties. The award of a supplemental appointment shall not

push the graduate assistant's workload beyond 0.625 FTE.

You need to be a GA getting paid by
FSU ALREADY before you can get one
of these supplemental appointments.

You can’t have a TOTAL (including the
supplemental appointment) of more
than .625 FTE (25 hours per week).



PRYNE)

(3) An employee shall not be granted a supplemental
appointment for more than three (3) consecutive years and
must not hold an appointment(s) exceeding 0.50 FTE for
more than three (3) consecutive semesters.

If you get a supplemental appointment
you can’t have it for more than 3 years
in a row.

If you get a supplemental appointment
you can’t be working a total of more
than .5 FTE (20 hours/week) for more
than 3 semesters in a row.



14.4 A (4)

(4) UFF-FSU-GAU shall provide the University with a list
of requested designees at least three (3) weeks prior to the
first day of classes for the semester. The list will indicate
each employee's requested FTE for the supplemental
appointment. Upon approval of the designees by the
University, the designees shall serve for one (1) academic
year. Substitutions for the Spring semester may be made
upon written notification submitted by UFF-FSU-GAU to the
University no later than four (4) weeks prior to the first day
of classes for the Spring semester.

We, the GAU, have to give FSU a list of
our supplemental appointment choices 3
weeks prior to the first day of classes
every semester.

List has to include how many hours/week
we'’re giving each person.

Everyone is appointed for | academic year

BUT, we can substitute in people in spring
semester if we put it in writing and send it
to FSU 4 weeks prior to the first day of
classes for spring semester.



144 A (5)

(5) Employees on supplemental appointments must
remain students in good standing at the University during
their supplemental appointment.

If you have a supplemental appointment
you have to remain a “student in good
standing.”

“Student in good standing” =

A. Maintaining at least a 3.0 GPA

B. Completing the required credit
hours (i.e., can’t be getting U’s on
ungraded courses)

C. Meeting your departmental
academic milestones

D. Not getting suspended or expelled



B. Upon the failure of UFF-FSU-GAU to provide a list of
designees by the specified deadlines, the University may
refuse to honor any of the supplemental appointment
requests which were submitted late. Substitutions submitted
after the deadlines in Article 14.4(A)(4) shall be allowed at
the discretion of the University.

If we, GAU, don’t turn in the
supplemental appointments list by the
deadlines, FSU doesn’t have to pay the
people we selected/hire them on.

For spring semester, FSU can decide if
they want to accept the substitutions if
they’re submitted late or not.



C. Employees on supplemental appointments will be
compensated for their supplemental appointment at a rate,
or prorated amount, corresponding to the minimum stipend
amount. Their union activities shall not be evaluated nor
taken into consideration by the University in making
personnel decisions.

FSU pays the supplemental
appointments according to the
minimum stipend in Article 23 of the
contract.

FSU can’t make job decisions about you
based on the fact that you're doing
union work (i.e., non-reappointment,
negative evaluations, &c.).



D. Employees on supplemental appointments shall
retain all rights and responsibilities as employees, but shall
not be considered representatives or agents of the
University for any activities undertaken on behalf of
UFF-FSU-GAU. UFF-FSU-GAU agrees to hold the
University harmless for any claims arising from such
activities, including the cost of defending against such
claims.

When you’re doing supplemental work

for GAU, you are not a representative
of FSU.

FSU isn’t liable for any
behavior/complaints/&c. against you if
they happen when you’re doing
supplemental union work.



E. In the event that suitable candidates meeting the
conditions established in Section 14.4(A)(1) cannot be
found, UFF-FSU-GAU may petition the University in writing
for an exemption to these conditions for one semester. So
long as no conflict of interest or other compelling reason for
refusal exists, the University shall grant such an exemption.

If GAU can’t find enough candidates
that AREN’T in different departments,
we can apply for a one-semester
exemption to the policy in 144 A (I) so
that we can hire two people on
supplemental appointments from the
same department.

FSU should usually grant this
exemption, unless there’s some problem
with it like a conflict of interest or
something.



